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Tsoontially, this ldea parallels th: uge of high potential young peoplo
as 1aw clerls and executive or Congressional interns. Tt providos lor

tha stenrdy initusloan off new iudan, dgaln an itom specifically citad as an
ensentizl by the Flanning Guidance; and it affords a rave opportunivy and
challonge for younz poople to learn Iirsthond the major worklnzss and
dvnamics of an organization at the centers of principal decislon-making.
This idea has sucecessiully worked in industry and can be lwplementod on
o doball basis with no disruption in the chain of compand or slovting
arranrssents.  Although the proposal could be uzeful throughouh the Agency
as a weans of dncreoning communicabilons bebtween wenagement and our
aployees, T think it would be appropriate to first try oub the 1dea in
ph— Supnort uervices.
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